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37th Grand Lodge Convention
AFL-CIO
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O C T O B E3R , 2 0 0 8
I N S ID E T H I S I S S U E :

Tom Skinner, Mark Hebert, Roger Nadeau, Tom Buffenbarger, Glen Garfield, Karen Blanchard, Tony Walter,
Tony Dabreau, and Paul Duff
th

The 37 Grand Lodge Convention of the
International Association of Machinists and
Aerospace Workers was held in Orlando,
Florida September 7th -13th. The I.A.M.A.W.
celebrated its 120th year anniversary at this
year’s convention. The keynote address was
delivered by International President R. Thomas Buffenbarger. The theme of the convention was “Defending our Jobs, Defending our
Freedoms.” President Buffenbarger spoke of
the need for strength in our union to combat
the forces that seek to take everything from
working families. The I.A.M.A.W. borrowed
part of its convention’s theme from Franklin
Delano Roosevelt’s four freedoms. The freedom from fear, the freedom of speech, the
freedom from want and the freedom of religion were a fitting backdrop to discussions
about the plight of today’s worker. Videos
and panel discussions compared today’s economic crisis with the Great Depression of
FDR’s era. The need for a new president and
a new direction for the country were discussed by authors, politicians and economists. It was apparent that Roosevelt’s vision
and empathy for the common worker must be
re-born in our time by a new administration.
The business of this year’s convention
included proposals for a new dues structure
that would strengthen the I.A.M.A.W.’s position for the next decade and beyond.

Outsourcing and weak labor laws that restrict
new organizing efforts have hampered our
ability to grow and strengthen. Local 743’s
elected delegates worked hard to avoid the
proposed 2% increase in dues which would
have been calculated on the member’s
monthly gross wages minus overtime and
shift differential. Your delegates, as well as
delegates from other locals, testified in front
of the I.A.M.A.W.’s law committee and successfully beat back the 2% increase. The
change to a dues structure based on a percentage of monthly gross wages was also defeated.
Over 1500 delegates from around the
country and from Canada and Guam considered all the dues proposals and came to a
compromise that worked for our union. A
four dollar increase will come into effect in
January of 2009 with an additional increase
of two dollars in 2011. Your elected convention delegates would like to thank all the
members who attended the pre-convention
meeting and provided their input into the
process. The changes made at the convention
were very close to the proposal agreed upon
in that meeting at the Knights of Columbus.
We are confident that this compromise will
keep our union strong well into the future.
Submitted by: Sister Karen Blanchard
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EVERYONE
IS
WELCOME

Wednesday
Info-Share
2nd shift: 2:00 PM
1st shift: 3:45 PM
3rd shift is invited to
either meeting.

MONTHLY
MEETINGS
The October Monthly
Meeting will be held
on Sunday the 12th
at the Union Hall
Windsor Locks

Bring a friend!
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Coming Soon...VPP Recertification
Submitted by: Tom Skinner LL743 Chief Union Safety Representative

What is VPP? These 3 letters stand for Voluntary Protection Program. What does that mean? VPP is a program where the
union, the company, and OSHA partner together for the health and safety of all employees. This includes salary as well as
hourly employees. We at Hamilton Sundstrand have been involved in this program for 3 years. These three years have
gone by quickly and many safety initiatives have been maintained and new ones created. The time frame for our recertification will take place on January 12th -14th, 2009. VPP is not a way to avoid OSHA. It is a way to embrace them. The
program ensures that we have systems, plans and processes in place to deal with health and safety issues of all natures. It
signifies that we adhere to a higher standard of health and safety. An elite group of companies (2000 across the country)
that have injury rates far below industry average, are included as VPP partners. Does this mean you can’t call OSHA? No
it doesn’t. You have the right to call OSHA if you feel there is a problem in the workplace that is not being properly addressed by our own processes.
Over the next few months we will be preparing for the recertification of our site. You will see new
VPP Banners, Posters, and informational literature to raise the awareness of VPP in the factory and office
work areas. With your cooperation and support, our VPP Partnership will continue to maintain a healthy
and safe workplace for everyone. There will be more information made available in the near future.
PLEASE BE CAREFUL OUT THERE!

Wedge Politics– Don’t Be Fooled!
What is a “wedge” issue? Wedge issues include subjects like gun control, abortion, school prayer, and gay
rights. Political campaigns routinely use wedge issues to distract voters from looking deeper into issues that
affect their daily lives. For example, a voter might hear a candidate’s position on gun control and say, “Oh
no, he’s for gun control, I’m voting for the other candidate.” If the voter looked deeper at the candidate’s
other positions he might see that politician also supports outsourcing jobs and the elimination of pensions for
workers. The reality is that wedge issue legislation is rarely brought to Congress because of the controversial nature of
these issues. Most politicians stay away from the controversy to protect their voter base. They use these issues as an easy
way to sway voters their way.
Knowing how a particular candidate voted on an issue that affects your life is critical to your voting decisions. The best
way to enter a voting booth is armed with information. One of the ways the AFL-CIO attempts to help workers make an
informed decision is through Congressional voting records. At www.aflcio.com they provide voting records of all the
members of Congress on working family issues. Take some time and visit the site to see what your Congressional representative has been up too lately. If you or any member of your family is not registered to vote, please take the time to register. Working America’s strength is in our numbers and every voice in the ballot box counts! Submitted by: Sister Karen Blanchard

7th Annual Guide Dog Tourney Raises Over $60,000.00
Submitted by: Paul Duff (GDA Partnership Committee Chair)

The 7th Annual Guide Dogs of America (GDA) golf tournament took place on Saturday August 2nd at Oak Ridge
golf course. On behalf of myself and the GDA Partnership
Committee, I would like to thank everyone who helped
make this tournament a success. Despite the rainy weather,
more than $60,000.00 dollars was raised for this great charity! Almost
$4,000.00 was raised through the sale of GDA pins to our puppy partners.
This remarkable achievement allows us to once again to sponsor a guide
dog. Did you know that it costs nearly $40,000 to sponsor a GDA graduate?
Last year we sponsored Harvard (pictured on right with Nichole) and he has
improved Nichole’s life immensely by providing her independence, companionship, confidence, and the freedom she deserves.
This years charitable milestone could have never been achieved without the
support from our golfers, tee sponsors, and you, our puppy partners.
Visit LL743.org to view pictures of the event, our tee sponsors, and puppy partners.

Nicole and Harvard
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Women’s Committee Awards Education Grant

The Local Lodge 743 Women’s committee announced this
year’s winner of the 2008/2009 education grant essay contest
at the August 10 monthly union meeting. The $500.00 education grant was presented to Jennifer Williams. Jennifer is the
daughter of Scott Williams, who is a union member in the sheet
metal department in Bldg. 1. The Women’s Committee would
like to mention that choosing this years winner was extremely
difficult due to all of the outstanding essays that were submitted.
The committee would like to extend a special thanks to everyone who took the time to participate, and encourages all of our
members and their families to continue in both getting involved
in their communities and furthering their education. Jennifer’s
winning essay will soon be posted on our website at LL743.org.
Please take a few minutes and check it out!

Jennifer Williams with Women’s
Committee member Renee’ MacLean

The LL743 Women’s Committee Members are Karen Blanchard, Renee’ MacLean,
Chris McCormack, and Kathy Miskin

A Few Choice Words for the Next President

From IAM I-Mail

To the New President and Congress: “I urge you to enact the
Employee Free Choice Act immediately. This crucial legislation
will protect workers’ freedom to choose a union and bargain
without management intimidation. Allowing more workers to
freely join unions and bargain with their employers will help
rebuild the middle class by expanding health care, improving
retirement security and raising the standard of living for
America’s working families. My bargaining rights are worth
working for and voting for!”
That’s the message on pre-printed postcards that are part of
an AFL-CIO effort to gather at least one million signatures on
a petition urging the next president to sign the Employee Free
Choice Act (EFCA) without delay.
The EFCA (H.R. 800, S. 1041) is a top legislative priority for U.S. labor unions and
would level the playing field for workers and employers and help rebuild America’s
middle class. It would establish stronger penalties for violation of employee rights
when workers seek to form a union and during first-contract negotiations and provide
mediation and arbitration for first-contract disputes. Most importantly, the Act would
allow employees to form unions by signing cards authorizing union representation.

You can help by visiting our website: LL743.org
•
•

Click on the One Million Strong link and sign the petition!
Find out which candidates support EFCA at: aflcio.com
“Only a fool would try to deprive working men and working women of their right to join the union of their choice.”
Dwight D. Eisenhower

Legislative Corner
Labor Councils and “The Fighting Machinist’s”
Submitted by: Sister Karen Blanchard
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Office 860-654-5674
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Make your Home Page:
LL743.ORG

In Connecticut, Local Lodge 743 is involved with the
Greater Hartford Central Labor Council. We also have delegates to the Pioneer Valley Central Labor Council in Massachusetts. These groups are coalitions of different labor
unions that get together at a monthly meeting to work on
issues that are important for working people. These groups
are sponsored by their state’s AFL-CIO Federation. At the
Greater Hartford Labor Council we work with various teacher’s unions, the
building trades unions, state and municipal workers unions, musician’s unions,
and many others to work on bettering the quality of life for all workers.
This year our Labor Councils are concentrating on the 2008 election cycle.
As everyone knows, this is a Presidential election year as well as a Congressional election year. Working families have taken a pounding over the last
eight years. Our Central Labor Councils will be putting a plan together to help
elect more “labor-friendly” candidates. We have seen threats to our right to
overtime pay, social security, the right to organize and collectively bargain,
outsourcing of good union jobs, wage rollbacks and many other issues that affect workers in a negative way.
Free trade is an issue that labor organizations are constantly fighting. Why
are we so passionately against free trade? Labor organizations believe global
trade should be fair for both countries involved in the trade agreement. These
agreements should not be about corporate profits alone. Workers on both sides
should be protected against oppression. Shipping jobs to another country to
avoid paying a living wage should not be allowed. Shipping jobs to avoid being
environmentally responsible should not be allowed. This is exactly what corporations in the United States are doing to boost their profit margins. Wall Street
has become the most important consideration in the U.S. instead of the people.
Corporations love free trade because they can move their manufacturing to a
developing country to gain access to extremely low-wage labor. Then they can
send the products back to the U.S. tariff- free and have the American consumer
buy the products. The American consumer happily buys the cheap foreignmade products and does not understand where all the American jobs have gone.
This outsourcing of jobs has gone from low-tech products to what is currently
happening-the outsourcing of our own high-tech military work.
Rest assured that your Labor Councils are working hard to protect your interests. These are just a small fraction of the reasons why we are involved politically. Whether you like it or not, politics connects to your life on every
level. If a union member knocks on your door this fall or makes a phone call to
your home asking for support for a particular candidate or issue, don’t be annoyed. They are working to make sure your interests are protected. For more
information on Labor Councils, ask a member of the Legislative Committee.
Your Local 743 Legislative Committee members are as follows:
Massachusetts- Mark Hebert, Larry Brooks, Vic Ghidoni, and Glen Garfield
Connecticut- Tony Walter, Karen Blanchard, Roger Nadeau, Paul Duff,
Bryan MacLean and Dave Strong.

