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Message From The President
Here we are at the
beginning of another
new year and with it
came the company’s
offer of the Voluntary
Separation (VSO)
packages that many
senior workers have
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been waiting for.
Unfortunately, the packages are tied to the
workforce reductions which are a result of
the “Phase II” Air Management Systems
(AMS) restructuring and the assembly and
test work that is being sent to Poland. The
current surplus is in the valve area of AMS.
There were 22 people from the affected areas (AMS and Special Processes) who signed
up for the package. Twenty people have
been approved by seniority.
This is the 1st of 2 packages that were
negotiated between the union and the company as a result of the “Phase II” work leaving. The separate round of packages would
help to minimize the impact of involuntary
reductions. The company has now told the
union they want to have 3, possibly 4, separate rounds of VSO package offers instead
of 2 by the end of their “Phase II” restructuring. The total number of reductions/
packages will be 94. This includes the 20
people taking the offer right now. If they
do not get enough volunteers from the affected areas during the next few offers, they
will then offer the package to the other business units that are not affected by the
“Phase II” work leaving.
No sooner had the ink dried on the sign
up forms for the VSO packages for the
“Phase II” work moving to Poland, when
the company dropped the next bomb. On
Friday January 16, 2015 your union’s Letter

21 committee was
notified of the impending move of
Mechanical Engine Systems
(MES) starter line
and some valve
work to the same
HS facility in
Wroclaw, Poland.
In an attempt to
soften the blow,
the company emphasized that the shifting of this work to
Poland would have zero impact on the current headcount in MES. Your Letter 21
committee told the company that although
current headcount in MES would not
change, the anticipated future jobs in MES
would certainly be affected. These jobs
would have provided future employment
options for “Phase II” workers whose jobs
are also being outsourced.
The company said that Windsor Locks
MES would now be a “Center of Excellence” for fuel controls. They stated that
they wanted to retain the more complex,
high tech work here in Windsor Locks.
Their contention was this move was necessary to make room for the increased volume
of fuel control work.
Your Letter 21 committee raised concerns regarding quality issues with the product Poland is currently producing, specifically the valves we used to produce here in
Windsor Locks in the AMS business unit.
The committee will bring forward all
questions and concerns about this movement of work in the meetings ahead. Stay
informed by attending membership meetings and weekly Wednesday info-shares.
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Wednesday
Info-Share
2nd shift: 2:30 PM
1st shift: 3:45 PM
3rd shift is invited
to either meeting.

Everyone
Is Always
Welcome!

Monthly
Meetings
Our Next
Monthly Meeting
will be held on

February 8th
at the Union Hall

Bring a Friend!
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TPP: Corporate Power Gone Wild
Submitted by: Karen Blanchard, LL743 Recording Secretary

The newest free trade deal on
the horizon is called the Trans
Pacific Partnership or TPP for
short. This deal is being negotiated in secret talks with the U.S.
Trade Representative and approximately 600 corporate representatives. The negotiations are being
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held in secret without any input
from our elected officials or the public.
Lori Wallach, Director of Global Trade Watch in
Washington D.C., calls the TPP “NAFTA on Steroids”. If you think losing 700,000 jobs in the wake of
NAFTA was bad, hold on to your seat because the TPP
will make it easier for corporations to chase low wages
in any country signed on to this deal.
So far, the countries signed on to the TPP are Australia, Brunei, Chile, Malaysia, New Zealand, Peru,
Singapore, Vietnam, Mexico, Canada, and Japan. According to details that have leaked out, this might be
the last trade deal ever negotiated because countries
could just “dock on” to the deal without negotiating a
separate trade deal.
The scariest part of this fiasco is the rights and privileges which will be bestowed upon corporations and
the constraints that will be put on government regulations. Jobs will be easier to offshore. Our government’s ability to control natural resources, regulate
financial services, control land use, food safety, energy, tobacco, healthcare, internet freedom and more

will be compromised. Buy American laws and antisweat shop regulations would be null and void under
this deal. This is corporate power gone wild. Other
countries could sue the United States if their ability to
make profits were hampered by our domestic laws.
These lawsuits would not be tried in our court systems,
but through a tribunal made up of corporate representatives.

What can you do to stop this assault on democracy?
Call or write your representatives in Congress and ask
for information on this trade deal. Tell them you are
opposed to what you have heard about it. Tell them
you are against Fast Track Authority for this deal
which would push it through Congress without the
ability to amend or debate its contents. Our representatives in Congress rarely hear from their constituents.

If ever there was a time to communicate
with your elected officials, this is it!

Windsor Locks HEARTSafe Workplace
CPR with AED Training
The HEARTSafe Workplace program is designed to
promote and recognize the efforts of workplaces that
provide improved cardiac response and care to employees and visitors. Windsor Locks Emergency Services
IAFF Local I-88, IAMAW Local743, and UTAS Windsor Locks is committed toward ensuring that people in
our workplace receive early life saving response proven
to increase the chances of survival for heart attack victims.
The sooner care is provided in a cardiac event, the
greater the chance of survival. Your co-workers are
more likely to witness the onset of a sudden cardiac
event. AEDs located throughout the workplace further
increase the chance of survival. Workers trained in

CPR and AED can initiate care and alert Emergency
Responders sooner.
In order to qualify for
HEARTSafe Workplace we need
10% of the workplace trained and certified. Many of you have stepped up
and have become certified in CPR
with AED use to help save lives. The
Emergency Services Department is
offering this training to the entire
Windsor Locks population, free of
charge. To help us reach our goal, we urge you to sign
up for the training in the Global Learning Portal. Who
knows, you just might save someone's life.
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Injured at Work
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Submitted by: Bruce Gove LL743 Chief Union Safety Representative

UTAS Wlox has a pattern of
denying work related injury
claims. Nobody drives to work
saying “I am going to get injured
at work today”. Sometimes accidents do happen. If you’re injured at work, you need to protect
yourself by sticking to the facts
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of the injury, period. Do not discuss personal hobbies or anything else the company
will use against you to deny your workers compensation claim. It is important for you to know that, as an
injured or ill employee, it is essential for you to understand your rights and responsibilities in the workers compensation system.
Here are things you must do to protect your rights:

CLAIM DENIED!
Example:
A worker is friendly
with a supervisor.
They talk to their supervisor about a lot of things on
a daily basis involving their personal life. The employee thinks he or she has a good boss. Until he or
she gets injured on the job. Then the supervisor tells
medical that the employee takes karate lessons,
works on classic cars, or enjoys target shooting. The
company will now feel they have a justifiable reason
to deny your workers compensation claim.
If you are injured at work you have to protect your
rights. DO NOT tell medical or management any
personal information. Stick to the facts of the injury!

Injured at Work (Clip & Save)
Report your injury immediately to your employer,
“supervisor, medical, or emergency services” who
must then provide you with proper medical attention. Do not delay in reporting workplace injuries.
Many claimants are initially denied benefits because
they did not report their injuries immediately.
File a properly written notice of claim (30C Form)
as soon as possible! See your Union Safety Representative they can provide you with the form.
It is also available on our website. (EH&S tab)
This is YOUR RESPONSIBILITY! Mail the form
by certified or registered mail. (Return Receipt Requested)

Ask UTAS or your employer for the name of their
worker’s compensation company.
(A Posting Notice, usually yellow, is visible).
This notice will show the name of the employer’s
insurance company, district office and district phone
number.
You must see their medical service provider in CT
for initial treatment. After the initial treatment you
can see a CT Physician from the UTAS Workers
Comp services Dr. List. Even if you live in MA, you
must get treatment in CT for Workers Comp. claims.
Ask the UTAS medical department to provide you
the list.
Many of our members are denied Workers Compensation benefits, due to receiving treatment from
Doctor’s who are not in UTAS Comp network list.
Chartis /AIG are NOT entitled to your personal
medical information. Call your primary Dr’s office
and make them aware of that. Many times Chartis/AIG representatives may call you or your primary
Dr’s office trying to get your personal medical information. They are only entitled to the medical information pertaining to the Work Related Injury period.

REMINDER: HS Windsor Locks provides new Safety Shoes every 18 months and up to two pairs of insoles per
year -- one pair every six months -- as part of the safety shoe program. Call Paddy at the shoe store 860-654-2801
to find out when you are eligible for your next pair of shoes or anti-fatigue insoles.

Is a Loved One Gaming Too Much?
Submitted by: Michael J. Morin , LL743 CEAP, SAP , MS, Employee Assistance Program

Internet Gaming Can Be Addictive
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LOCAL 743 EAP
Employee Assistance Program

Call your EAP Representative
for a Confidential Session.

Mike Morin
Cell: 413-977-3712
Office: 860-654-5674
Or Email:
Michael.morin@hs.utc.com

“We're always here to help”

Do you have a young adult in your family who seems
abnormally connected to the computer? Did you know that
people can exhibit addictive behaviors to things like gambling, internet gaming, shopping, and even food? These are
called Process Addictions. Just like substance abuse addictions (alcohol, drugs) it often starts out innocently enough
but then certain people go further and further, “ingesting”
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more and more of the “substance.”
There is a neurotransmitter in the brain called dopamine. Dopamine makes a
person feel good. Years of research have determined that drugs, alcohol, gambling, sex, eating, and gaming involve changes in dopamine. The person becomes addicted to the “hits” of dopamine they receive through the behavior.
They may try and cut back, only to fail and then end up increasing the time on
the computer, or in the gaming, or in the drinking. A person with an internet
gaming addiction can exhibit withdrawal symptoms similar to those who try
and stop using drugs or alcohol. The person could experience increased anxiety, anger, depression, irritability and social isolation.
“But, at least he’s not
drinking!” We often hear
that from parents. Many
people play games on the
computer. So, if you have
a “computer person” in
your family, how do you
know if there is a problem?
Ask yourself the following
questions: Does there
seem to be a compulsive
pattern to the gaming?
Does the person have balance in his life? In other words, does the gaming behavior seem to interfere
with one or more major spheres of his life: relationships, work, academic performance, health, finances or legal status?
There are people you can talk to about your concerns. There are many
resources on the internet, and there is even an On-Line Gamers Anonymous
(www.olganon.org). Of course, you can always make an appointment with an
EAP counselor to discuss any concerns about yourself or family members.
Email me, or call one of the phone numbers below to schedule an appointment.

Michael J. Morin
Providing professional and completely
confidential consultations, education,
assistance, and referral services.
Phone: 860-654-5674
Cell: 413-977-3712
E-mail: Michael.morin@hs.utc.com

“We’re always here to help”

