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Blurred Vision Submitted by: Dianna Koch, LL743 President
There is a huge problem with the vision coverage for UTC
(UTAS) HBU (hourly bargaining unit) employees. They are being told they have no vision coverage at all regardless of the
medical plan they are in and that is simply not true. UTC salary
employees are the ones that have no vision coverage at all no
matter what plan they are in. Salary and HBU employees have
the “VSP” option (vendor vision plan) available to them to purchase as an add on to their medical plan. The difference is that
HBU employees do have vision coverage built into the BYO
Dianna Koch
Cigna for Connecticut, Anthem Blue Cross Blue Shield for Massachusetts, and ConnectiCare health plans. The HDHP (high deductible healthcare plan)
is the only plan that does NOT have vision coverage.
You can however purchase the “VSP” plan in addition to what you have already because
the VSP plan has a lot more coverage towards lenses and frames ($200). However the
two plans cannot be combined for coverage. You must choose one or the other to use for
your exams and glasses. The “VSP” also has some coverage for contact lenses whereas
the Cigna plans do not.
People are being told they don’t have any vision
coverage at all and the eye doctors are charging
them the total amount for an eye exam when they
should have only paid a $10 co-payment. We found
cases where employees paid for their exams in full
and we were able to get them reimbursed. A regular
annual eye exam, whether it’s performed by a specialist (ophthalmologist) or just an optometrist is
only a $10 co-payment. We have cases where an
ophthalmologist performed a regular exam and they
were charging people the specialist co-payment fee of $30. They are not allowed to do
that unless they are performing a specialized procedure. We have gotten people reimbursed for that as well. If you have ever paid more than a $10 co-payment for an annual
eye exam then you are owed a reimbursement.
During open enrollment last year people selected the VSP plan not knowing they already had the vision coverage through their Cigna plans. The company checked to see
how many people elected the coverage that already had it included with their BYO plans.
They notified these employees that they selected coverage when they already had it. They
were then reimbursed for any deductions that were taken and the company canceled any
future deductions.
Open enrollment for benefits selections is from October 13th through October 24th
2014. Remember to keep your eyes wide open during this period when choosing your
healthcare plan. If you have already chosen the VSP plan not knowing that you have
coverage, you can go back into the system and change it back anytime during this period.
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Wednesday
Info-Share
2nd shift: 2:30 PM
1st shift: 3:45 PM
3rd shift is invited
to either meeting.

Everyone
Is Always
Welcome!

Monthly
Meetings
Our Next
Monthly Meeting
will be held on

November 9th
at the Union Hall

Bring a Friend!
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Two Great Events Raise $75,000 for GDA
GDA Golf Tournament
On August 6, 2014 a packed field of 156 golfers
turned out for the 13th annual Guide Dogs of America
Golf Tournament at Oak Ridge Golf Club, and raised
more than $66,000 for the charity. The GDA golf tournament is sponsored each year by I.A.M.A.W. Local
Lodge 743, UTC Aerospace Systems, The United
Way, and The New England Chapter GDA. Guide
Dogs of America provides guide dogs and instruction
in their use, free of charge, to blind and visually impaired men and women from the U.S. and Canada so
that they may continue to pursue their goals with increased mobility and independence.
The Local 743 Guide Dog Committee would like to
sincerely thank everyone who contributed their time
and money to this event.

This tournament would not be a success without our
partnership with UTC Aerospace Systems and the
generous contributions from our volunteers, sponsors,
golfers, and puppy partners.

Visit ll743.org to view more pictures of these fun-filled events!

Ride for Guides Poker Run a Big Success
The 4th Annual "Ride for
we received from the many volunteers who made the
Guides" motorcycle poker run
ride and barbeque better than ever.”
took place on Saturday August
16th. The weather was perfect
and set the stage for another successful event. This year more
than 110 participants traveled the
Roger Nadeau Jr.
scenic 100 mile route that began
at the local 743 union hall and finished at the Polish
National Home in Windsor Locks, CT. Throughout
the route, riders made pit stops at local businesses to
draw playing cards for a chance to win a HDTV.
"There is a tremendous amount of preparation and
hard work for an event like this," said Local 743 Secretary Treasurer and Coordinator of Cooperative Pro- More than 110 riders took part in the 4th annual ‘Ride for
grams, Roger Nadeau Jr. "We sincerely appreciate all Guides’ which raised over $9,000 for the New England
the riders who participated, and especially the help
Chapter GDA.
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Women’s Committee Selects 2014 Grant Winner
Submitted by: Renee’ MacLean , LL743 Shop Steward

On August 1, 2014, the LL743
Women’s Committee chose this
year’s education grant winner.
On August 13, 2014 we had the
pleasure to meet Korinne Fruster.
Korinne is the daughter of Tony
Fruster, a long time union activist who works for the Facilities
Renee’ MacLean
Department.
Korinne is a bright and energetic young woman
with aspirations to become involved in campaign management. Her goal is to be the voice for organizations
and foundations dedicated to helping people, and maybe ultimately starting her own foundation someday.
She will start this path in pursuit of a degree in public
relations and communications at Lasell College in
Massachusetts.
Korinne’s drive to help people started with her family’s strong faith in volunteerism in their communities.
Her family enjoys helping those in need and making a
difference with whatever little they had to spare. Their
volunteering included running, participating or volunteering for charity events such as; Walk against Hunger, Susan G. Komen Race for the Cure, Walk against
Aids, Autism Speaks, food drives, and coat drives.
Korinne’s strong family values opened her eyes to volunteerism. Those values gave her the strength to use
her own voice to help people conquer their battles. She
learned how to stand up and be an advocate for those
in need, whether by lending a hand or simply offering
kind words.

The 2014 education grant winner Korinne Fruster pictured with her
proud father, Tony Fruster and Women’s Committee members, Renee
MacLean & Karen Blanchard.

We at LL743 want to commend Korinne on all of
her past successful ventures. We also wish her the best
on her new journey. It is young enthusiastic people
like Korinne who can move a nation, a group of people or maybe just one lost soul.
If you would like to join the LL743 Woman’s
Committee, please contact me or Karen Blanchard.

Safety Culture Survey Submitted by: Bruce Gove, LL743 Chief Union Safety Representative
The 2014 safety culture survey of
Windsor Locks employees will run
from October 20-31. This survey will
help identify areas of opportunity to
improve our safety culture, so we are
asking for your participation.
Remember, the safety culture at
UTC Aerospace Systems starts with
Bruce Gove
you. Your safety is important to us
and your participation is necessary to help us provide you
with a safe working environment.
Assessing our site safety culture is not a one-time event;
it’s a process. The survey not only supplies a snapshot, but
also establishes a loop for continuous improvement.
Surveys will take place in the Earle Martin auditorium
October 21st and 23rd. Please see your supervisor for your

scheduled session. If you cannot attend your session please
take a few minutes to complete the survey online All safety
survey participants will have the opportunity to win VPP
merchandise that includes: umbrellas, lunch boxes and
flashlights.
The union and the
company are Working
Together for Safety’s
Sake to drive UTC’s
EH&S vision of being
“the safest, healthiest
aerospace and industrial
company with the
smallest environmental footprint on the planet." Your participation in the survey is greatly appreciated and will help
make this vision a reality.

Getting To Work On Time
Submitted by: Michael J. Morin , LL743 CEAP, SAP , MS, Employee Assistance Program

Late again! And you even got up earlier. But you would
have gotten to work on time if it hadn't been for that accident
on the freeway. If getting up earlier doesn't help, what will?

Getting to the Root of Tardiness
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LOCAL 743 EAP
Employee Assistance Program

Call your EAP Representative
for a Confidential Session.

Mike Morin
Cell: 413-977-3712
Office: 860-654-5674
Or Email:
Michael.morin@hs.utc.com

“We're always here to help”

For most people, chronic tardiness indicates a lack of organization. Get organized by following one simple rule:
PREPARE! If kids are taking too much of your time in the
morning - prepare. Get lunches ready the night before. Set
Mike Morin
their alarm earlier. Whenever possible, make it convenient
for kids to prepare their own breakfast. Place their school books and any necessary garments, such as a raincoat and galoshes, near the door the night before.
Take care of notes or releases for a field trip well in advance of the time they
have to leave. Prepare for the days when a child will be at home due to illness
by prearranging with a friend, neighbor or other trusted adult to check in on the
child throughout the day. Trying to find someone as you're about to go to work
will make you late. If a conflict among your children arises that requires extended negotiation, arrange a future time to sit down and discuss it calmly.
The morning rush may only deepen a crisis.

Preparing Yourself
If you don't have kids or other dependents
but still don't seem to have enough time in
the morning, prepare your next day's wardrobe and pack your lunch the night before.
If you normally jog or shower in the morning, try switching your exercise and shower
to the night before.
And of course, if these suggestions still don't give you enough time in the morning, you're not getting up early enough. Try getting up only 15 minutes earlier
each morning until you find you can get to work on time without rushing.
Highway accidents, especially during rush hour in the morning, are commonplace, so count on traffic to hold you up. Don't be fooled by free flowing traffic
one day that gets you to work "too early."
Go to bed earlier the night before work days. Don't let your need to be at work
on time rob you of your sleep. Restful sleep is an important component of your
health, not to mention your ability to work productively.
Try not to overdo it on weekends and weeknights. If you have an active social
life, plan events so that you can still get the rest you need. Let your friends or
family know that you need to rise earlier in the morning and stick to your commitment.
With planning and preparation you won't fall into the trap of habitual tardiness.
Think how much better you will feel getting to work on time every day!

Michael J. Morin
Providing professional and completely
confidential consultations, education,
assistance, and referral services.
Phone: 860-654-5674
Cell: 413-977-3712
E-mail: Michael.morin@hs.utc.com

“We’re always here to help”

